Managing within Malaysian Labour Legislation

* Understand essential labour laws and learn to develop a management
action plan to put to work in your organization

* Employment Act 1955, Industrial Relations Act 1967

* Trade Unions Act 1959, Sosco Act, HRDF Act, EPF Act, OSHA 1994 FREE SAMSUNG GALAXY TABLET

Promotion details on page 2

Speaker: Mr. Ramesh V. Subramaniam
February 15t — 16th, 2012 at Grand Seasons Hotel 100% HRDF Refund. Early bird. Group Discount

Introduction Objectives

Whether you're a Supervisor's from other * Be well versed in the various legal aspects of labour laws
departments, Business Manager, a recently appointed essential to the day-to-day running of the organisation

. e Enable HR practitioners to build plan elements and strategies
HR manager, or are new to HR, or have a non-HR job that are risk-specific

with HR responsibilities, this program can give you the e Understand the various interpretations of the “controversial”
know-how you need. Understand essential labour provisions related to employment
laws and learn to develop an action plan to put to : 'T”terpdrEt Cougt ﬁW?rdS abour | | ;
Work in yOUr Organization. o understand the |mpact Ot labour laws on employers an
employees

* Toobserve the minimum standards and restrictions i.e the
Primarily this comprehensive program delivers a clear- obligations and rights of employers and employees
eyed analysis of core Malaysian Labour Legislations *  Tounderstand the regulations of relationship and the

settlement of differences and disputes
* Tounderstand about Governance, Employee Data Protection,
Corporate Separateness, Information on Security, Risk

and creating the necessary awareness for People
Managers in managing Malaysian workforce. This

would definitely be an eye opener for new People Management etc
Managers in understanding the boundaries of the e Meets legislative and regulatory requirements including
laws and subsequently help them to create the right archival of records

* Find possible solutions to outstanding problems and to

balance in managing the tripartite system. (employer, implement them effectively

employee & the government)

Program content

Overview of Employment Act ’55 Overview of Industrial Relations Act 1967
* Scope / Coverage of the act - Objectives
* Contract of service

* Rights of workers
* Management Prerogatives
* Picket & Strikes

* Wages
* Qvertime
¢ Absenteeism

« Termination & Dismissals * Domestic Inquiry

e Retrenchment * Conciliation

*  Misconduct * The process

*  Employment of Women * Role of IR Department

* Maternity Allowance / Leave * Role of Industrial Court

* Implication of recent revision etc * Principle of Natural Justice etc

Also covering a synopsis of :

Trade Unions Act 1959, Sosco Act, HRDF Act, EPF Act, Occupational Safety and Health Act 1994, COP on the
prevention and eradication of sexual harassment in the workplace.

Please call Lisa 03-40240240 to register and ask about our group discount



METHODOLOGY FREE SAMSUNG GALAXY TABLET

To facilitate the understanding of these various laws which

are presented in this program, a workshop approach will be
utilized. The program will be highly interactive and

participation will be stressed through group and activity 3 participants ) 7 inch screen
learning. This will be achieved through the use of Group
Discussion, Case Studies, and Group Learning Interventions
to facilitate Experiential Learning. Appropriate video
material will also be used to support the learning constructs
in this program.

METHODOLOGY Other group discounts shall not be valid once

the client company opts for the Samsung
Supervisors from other departments, Business Managers, Galaxy Tablet Free Offer.
recently appointed HR managers, new to HR, or have a non-
HR job with HR responsibilities

4 participants s 8.9 inch screen
5 participants ) 10.1 inch screen

ABOUT THE TRAINER

Ramesh V Subramaniam..... Is a consultant specialising in programmes on

Human Resource Management, Human Relations, Organisational Behaviours

& Diagnostic, Change Management and Business Continuity Management.

Before venturing into consultancy, Ramesh has served the Malaysian army

and many MNCs, which has a diversified range of business activities, mainly

Motorola Inc, Agilent Tech. Inc, British American Tobacco, Steelcase, HSBC

and local conglomerate. He has a solid 16 years of management skills, manufacturing and
international exposure on designing, developing & delivering management development
programmes. He was certified as a SLIl resource person in 2004 and ever since then he has been
facilitating the programme globally as well. He has trained and certified hundreds of participants
on SLII. In the past he has done many cross cultural training interventions, particularly in Europe,
US, Africa, Latin America, India, Indonesia, Thailand & China etc. As a management consultant,
he has over the past years helped many companies develop and implement HR strategies and
programme including restructuring, mergers, acquisitions and take-over, TPM, Quality System
Management, HRM/HRD and resolution of numerous trade and industrial disputes, outdoor
teaming /experiential learning etc.

Ramesh holds professional membership of the Malaysian Institute of Human Resource
Management (formerly known as MIPM), Institute of Personnel and Development (UK) and
Institute of Public Relations of Malaysia. In fact many recognized higher learning institutions
have appointed him as resource person for their management development programmes. He is
also a Certified Business Continuity Professional.

Quality Input Resources

Tel: 603-23326665 Fax: 40240240 email: shahrukh@contactskills.com
www.contactskills.com




Registration form Managing within Malaysian Labour Legislations Fax: 03-40240240
on February 15t ¢ 16t 2012.

Name

Designation

Name

Designation

Name

Designation

Name

Designation

Company:

Address:

Telephone: Email address:

Fax:

Contact person: Amount payable:

Registration fees and policy :—

Registration fee — RM2500 per participant.

Early bird before January 15th, 2012 pays only RM2400 — A discount of RM100 per participant

3rd participant from the same company enjoys 25% discount / 4th participant - 50% discount

FREE Samsung Galaxy Tablet is offered to companies who register 5 participants or more. Other discounts

per participant shall not be valid once the customer qualifies for this offer. The client can opt to forfeit the

Tablet and enjoy the discounts in item 3 above.

Registration fees must be paid before program date.

Full refund is made if there is program cancellation by the organizers only.

7. We reserve the right to change the trainer in case of unforeseen emergencies. The replacement trainer
shall be equally competent in the training subject being offered.

8. Registration. Kindly fill in this form and fax or email a scanned copy to Lisa at 03-40240240 or

lisa@contactskills.com

pPwnNPE

ow

Cancellations and substitutions. Cancellations received up to five working days before the seminar are
refundable, minus a RM100 registration service charge. After that, cancellations are subject to the entire
training fee, which you may apply toward a future program. Please note that if you don't cancel and don't
attend, you are still responsible for payment. Substitutions may be made at any time.

Signature: Date:

Company chop:

Please make crossed cheque payable to Quality Input Resources



